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SERVING TROY, BRUNDIDGE AND
PIKE COUNTY FOR MORE THAN
1R YEARS :

recent report by Re-
sumeBuilder.com found
hat 31% of employers
won’t hire Gen Z candidates.
Another 30% claimed they
fired Gen Z employees who
were on the joba month or
less.

Why is this happening? The
proffered reasons are that youth

dress inappropriately, commu-

nicate pootly, request higher
pay than is warranted, and
avoid necessary tasks.

The company TrueBlue
warns that 990% of human re-
sources managers believe half
their workforce needs retrain-
ing within five years. Why?
Talent shortages and skilis
gaps.

“Kids these days” is a pe-
rennial complaint, but maybe
there’s more to this story.

The new generation of work-
ers—say, ages 18-25—grew
up on social media and smart-
phones and suffered through-
the coronavirus pandemic, an
alienating period of distancing
and isolation, lockdowns and
quarantines, downturn and de-
pression, stagnation and strife,
Early career professionals
have trouble assimilating into
the workforce because their
social habits are unlike those
of Millennials and Boomers.

- Reared on memes, tweets, and

soundbites, they prefer online
to face-to-face interaction,

Is this bad? Perhaps. It’s too
early to tell.

Some eras undergo dramatic
changes that shock older gen-
erations. Johannes Gutenberg’s
printing press revolutionized
FEurope, enabling the mass -
production of books, the dis-
semination of groundbreaking
ideas, mass literacy, scientific
progress, and resurgent arts and
culture. It also caused religious
wars and class conflict.

The Industrial Revolution
shifted the commercial focus
from agriculture to manufac-
turing and urban technology.
Although it tolerated poor
working conditions and pot-
fution, child labor and rising
inequality, it also sparked inge-
nuity and modernization, vastly
improving living standards

across the world.

Even during periods of
radical disruption, life goes on.
Humans adapt to their circum-
stances and adjust practices to
meet novel challenges. Exi-
gencies require invention and
entrepreneurship. “He that will
not apply new remedies must
expect new evils,” declared Sir
Frances Bacon, “for time is the
great innovator.”

On the other hand, history
isn’t a continuous sequence
of inexorable progress. Some-

times it involves regress and

degeneration. Civilizations
once august and glorious col-
lapsed: the Egyptian, Mayan,
Khmer, Aksumite, Hittite. .
The Fall of Rome led to
economic downturn, the loss

_of infrastructure, and political

upheaval that undermined ma-
terial and intellectual advance—
ment.

Whether our age is one of X

improvement or decline re-
mains to be seen. _
Let’s return from the grand tc
the practical. If I were a “Gen.
Zer,” T would use the past as -
my guide for the future. His- -
torical examples, good or bad,

 contribute to personal and pro-
fessional growth. You needn’t :

reform society writ large: just
reform yourself.
Start with small things. Dress

~ence. Do your social mecha

appropriately for an interview. -

Sujtable attire is cortextual or -

situational. A job at a law firm SR

is different from occupations
on the farm or in factories. . .-
Anticipate your audienice’s ex:

- pectations for your appearance_f:_-:_' i

and meet them. Don’t expect -
employers to conform to your s
standards; - -
Remain open to contmuous e
learning and different perspec- R

tives. Don’t presume you know L

better or more than others. .
You may have fresh idéas"and

unique proficiencies; biit stay RENA
humble and use those to lift up f_ L

. your peers and orgamzat;on

Admit weaknesses and S
highlight strengths. Coltaborate
with colleagues who comiple-
ment your talents. Seek an-:
swers. Don’t be ashamed to be
wrong or confused, . RPN

Monitor your onlme pres- o

accounts feature Words (o] SN
images you wouldn’ t want your' i
grandmother’ seemg“’ 1f so, edit -
or remove them. o

. Show gratitude and deference-'j' : LN
: Whi]e mamtalmng confidence .

and poise. Be diligent and tena—'_: o
cious and don’ tpresume some . -

- task is beneath you. Mostims:

portantly, work hard! Complete
ass:gnments Wlth excei}ence S
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“The question is, of what?




